


3. What has been your firm’s experience this year in filling the following types of salaried positions?




4. What has been your firm’s exg




5. Do you expect any changes in the availability of hourly craft or salaried personnel over the coming 12 months?
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. How would you rate the adequacy of the local pipeline for supplying craft personnel who are:



7. Is your firm losing hourly craft or salaried personnel to other employers? (Totals may add to more than 100%, as
respondents could mark more than one answer.)
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8. Has your firm increased pay and/or benefits for hourly craft or salaried personnel in the last year because of
difficulty in filling positions? (Totals may add to more than 100%, as respondents could mark more than one answer.)

0,
Yes, our firm increased base pay rates H B8k

F
s o : _ 0,
Wi s s s arad s s 0
FFEFFFF s

' A . 249
Yes, our firm provided incentives/bonuses — .

- ~
o e - 0
PP raes PP r s 0/
FAAAZZ, ’ (]

Yes, our firm increased our portion of benefit

o . 3%
contributions and/or improved employee  FE-.- ’ .
benefits (o B%

No, but we are considering increases in pay
and/or benefits in the near future

No, and we are not considering increases in | 7%

pay and/or benefits

We did not seek to fill any positions = 999

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
m Hourly craft . Salaried




9. Has your firm added or increased use of the following to provide workers in the past year? (Totals may add to more
than 100%, as respondents could mark more than one answer.)

10. Has your firm made changes in hiring, training or scheduling to address worker or skill shortages in the past year?



11. Has your firm adopted or increased use of the following to replace workers or skills? (Totals may add to more
than 100%, as respondents could mark more than one answer.)

Methods to reduce onsite worktime (e.g., lean construction,
virtual construction such as BIM, offsite fabrication) (please
specify)

45%

Labor-saving equipment (e.g., drones, robots, 3-D printers,

laser- or GPS-guided equipment) (please specify) %
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Added specialists (e.g., architects, BIM or lean construction
personnel, drone or other equipment operators, data or IT
personnel) (please specify)
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No changes 48%
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12. If your firm is experiencing staffing challenges, how would you describe the impact on your projects? (Totals may
add to more than 100%, as respondents could mark more than one answer.)

Costs have been higher than we anticipated 5 7%
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We have put higher prices into our bids or contracts
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Projects have taken longer than we anticipated 39%

We have put longer completion times into our bids or
contracts

w

6%

Completion times or costs have been lower than we
anticipated
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No impact 14%
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13. If your firm is experiencing staffing challenges, how would you describe the impact on your company's safety and
health program or performance? (Totals may add to more than 100%, as respondents could mark more than one
answer.)

14. Please indicate which of the following types of construction projects your firm performs: (Totals may add to more









